Bicester Methodist Church - Mission Enabler
Job Description

AIM: The Mission Enabler will work with the Minister and leadership team to ENABLE Bicester Methodist Church to witness effectively to the people of Bicester, in accordance with the church growth plan

The Mission Enabler will report to the Minister in pastoral charge of Bicester Methodist Church, who will provide day-to-day supervision.
The main duties of the Mission Enabler will be as follows:
· ENGAGE with the local community and explore new opportunities for mission
· This may involve working with the groups that use the church halls, local schools, the town and district councils, residents’ groups, charities and other community groups
· ENCOURAGE church members in their individual and collective mission activities
· You will act as a facilitator/coordinator, but will not necessarily lead each project
· You will be expected to deliver occasional presentations/updates (which may take place during Sunday worship) to church members on current or proposed projects
· EQUIP the church for mission by identifying and sharing training resources and developing collaborations with mission partners
· It is expected that you will work alongside the ecumenical ‘Churches in Bicester’ group and with the other churches in the Brackley, Buckingham and Bicester Methodist circuit.
· You may deliver training, or may arrange for others to do so where appropriate
· EVALUATE the outcomes of mission initiatives and identify future priorities to meet the changing needs of the church and the community
· You will meet regularly with a management group to review projects and set/revise priorities for the role
· You will be expected to develop proposals for new projects and present these to the management group, who will review them and refer to Church Council as appropriate
There is a genuine occupational requirement that the employee be a Christian.

Personal and professional development
You would be encouraged to establish a separate support group for your personal and spiritual development. There is also a District mission enabler support group which you would be invited to join.
It is intended that training opportunities will be found and offered, as appropriate for the successful candidate (e.g. Mission Shaped Ministry, Cliff College courses, a CMS course, or training through the Methodist Pioneer Pathways).
Summary of Terms and Conditions

This is a three year fixed-term post, subject to the following basic terms and conditions:

1.    The receipt of satisfactory references.
2.    Confirmation of your authorisation to work in the UK as required by the Immigration Asylum and Nationality Act 2006.
3.    Satisfactory completion of an initial probationary period of three months.
4.    The post-holder will report to the Minister in pastoral charge of Bicester Methodist Church.
5.    Salary of £11.00 per hour.
6.    The post-holder will be contracted to work between 21 and 28 hours per week. No overtime will be payable, but time off in lieu may be taken by agreement.
7.    The holiday entitlement is based upon a full-time entitlement of 20 days (plus 8 Public Holidays). Part-time employees’ leave entitlement is pro-rata to the full-time entitlement.
8.    Pension provision is offered to eligible lay employees to a defined contribution Scheme determined by your employer. Further details of the scheme will be given to you when you are enrolled, including the contributions that you will be required to make during your membership and your right to opt out if you do not want to be a member of the scheme. 
9.    Your conditions of employment will be not less advantageous than the statutory provisions.
10.    Appointment is subject to a satisfactory enhanced Disclosure & Barring (DBS) Disclosure.
11.  A full written statement of terms and conditions, including copies of policy documents, will be supplied on commencement of employment.
